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THE COMMISSIONER OF CUSTOMS

WASHINGTON, D.C.
MAf | KBB

MEMORANDIM FCR: 3ll Law Enfprcempnt Officars _

Ciflee of Ioveatigations
Offilce of Interral Affairs

FROM: Commisaioney /jl.o?,\ ﬁtm
"

SUBJECT: Good O’ 3oy Roundips

I am writing tc inferm you that the Tr=asury Cepartnent
has released the report of the Inspector General's
investigation of tha Good O Boy Roundups and the
geparate report of che Pelicy Review undertaken by the
QEfice of Enforcement. Foxr the purposes of th-oa
report, "law enforcement cfficars® ares employses who
arem authorilzed Lo agrest iodividualas suspectad or
convictad of viclations of federal c¢riminal law, and to
car=y fircarms and badgee in performance of thair
durias.

According to the Inspector General, there was no
credible svidence that Treasury employvess engaged in
any overt acts of racism at the Good O' Boy Roundups.
Furthermore, only a wvery amail segment of Treasury’s
law enforcement population, and an aven sthaller sagment
of Customs law snforcement population, aver attended
the Reundups. However, we must all he veary sensitive
te apy on-duty and off-duty conduct which adversely
affarcrn ehes efficiency of wur law enforcement mission
and/or the reputation of tha Service. Cuptoms law
enforcemant personnal must be particularly sensitive to
their heightensed level of rasponsibility in relation te
the actual and pergeived propriety of their on-duty and
off-auty aceivity. ST

Customs has a duty to ansure that the people we entcruat
with the power to arrsst are, and will continue to be,
individuala with che higheat levels of integrity,
professionaliss, and imparriality. The vast majority
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of our law enforcement officers already live up to thls
high scandard. Nevertheleag, the public deserves to
have all of our agents and officers meet thig high
atandard. .
accordingly, attached are i§ pelisay rocosmandationd
provided by Treasury to each Buresu which I fully
suppert and which affirm the Department’A axpactatinonn
regarding employas conduct . Steps axe currently baing
undertaken to ensure that Customs policy conforms with
che gquidance contained in these recommendalions.

Upon raviaw, employees who have questiocns regarding any
of these racommendacicns may coptact the Labox apd
Enployee Ralations Division, Wwashington, U.C., at

(202) &34-2331, Monday through Friday hetwsan 8:00 a.m.
atd &¢:30 p.w. DT, Employesa may alag submit guesationa
at any time by addressicg a rail ressage via &-Mail ar
co:Mail to simply "GOET.

Alzo attachad ls an employee certification form that
you should sign and returm to YOur supervisor. The
ecprrificarion simply indicaces that you have receisved
and read the policy recommendations. This
certification should be signed and returned to your
gupervisor ro later thar May 24, 1336.

Attachments



